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Message from President &
CEO, SCG

SCG is firmly committed to conducting business in line with the principles of sustainable
development and good corporate governance. We are thus developing products and services
as well as production processes that are environmentally friendly and is also continuously
providing support to efforts that strengthen communities. To synergize between SCG and our
suppliers while benefiting society and the environment according to sustainable development
principles reflects our sincere wish to exercise cooperation to the full. This paradigm demonstrates

a new dimension and a role model for participatory business procedures.

SCG is determined to develop our partner suppliers so that these businesses operate
with a management that is in line with sustainable development principles. We are also ready
to offer advice and support in several fields, especially in providing knowledge, efficiency evaluation,
and methods along with approaches for improvement. The aim in developing the SCG Supplier
Code of Conduct is to offer guidelines to encourage our suppliers to behave as good
citizens and conduct their businesses in such a way that they address societal and environmental

concemns. The supplier code of conduct is also used as the standard for ongoing cooperation.

SCG sincerely hopes that this SCG Supplier Code of Conduct will be the first step
in ‘Walking Together’ that will lead to business development for mutual growth of both SCG

and our suppliers with the commitment to create a sustainable society and environment.

T~

v ¥ — .

Kan Trakulhoon
President & CEO, SCG
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SCG Business Philosophy and

Code of Conduct

SCG's business philosophy and code of conduct have underlined our comitment to

operating business with ethics and responsibility to our stakeholders. This has been consistently

adopted and practiced by the Board of Directors, management, and employees at all levels.

SCG business ethics are aligned with internationally recognized principles of Corporate

Governance, helping SCG to propel business growth and acceptance from all circles.

SCG Business Philosophy

Adherence to Fairness : SCG is committed to the concept of faimess to all parties
concemed.
Dedication to Excellence : SCG eamnestly focuses on right performance with effort to

consistently provide excellence.
Belief in the Value of Individuals : SCG believes that employees are the most valuable
assets.

Concern for Social Responsibility : SCG fully performs its duty as a good corporate
citizen by contributing to the communities and countries where it operates.
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SCG Supplier Code of Conduct

SCG' conducts its business ethically and responsibly in line with the principles of good
corporate governance. We are also committed to supporting, abetting, and safeguarding
society and the environment in accordance with the sustainable development approach to
achieve a balance between the economic, social, and environmental needs, enabling them to
grow alongside each other in a sustainable way.

SCG strives to share and encourage our suppliers?, who play an important role in
SCG’s overall success, to pursue these common goals of ethical business practices. Not
only does this reflect our commitment to being a good corporate citizen as well as our corporate
govemnance for the benefit of society and the environment, but it also allows SCG to share
our ethical practices with society at large. To reinforce the standards to which we are committed,
SCG has developed the SCG Supplier Code of Conduct to provide guidelines for our suppliers
to follow.

In addition to operating in compliance with rules, regulations, all applicable laws, and
international best practices, SCG expects our suppliers to apply the principles in the SCG
Supplier Code of Conduct in their operations. We pledge to aid, abet, and support our suppliers
to operate ethically, respect labor and human rights, and adhere to ethical principles for
occupational health, safety, and the environment along with monitoring suppliers for compliance
with the SCG Supplier Code of Conduct. Should supplier fail to comply with the SCG Supplier
Code of Conduct, SCG reserves the right to take appropriate action considering the degree
of the impacts and damage incurred.

Apart from rules, regulations, applicable laws, and SCG Code of Conduct, the SCG
Supplier Code of Conduct was also founded upon intemationally-accepted charters and
standards including the Universal Declaration of Human Rights (UDHR), International Labour
Organization (ILO), UN Global Compact, and Social Accountability International (SAl), etc.

1SCG means The Siam Cement Public Company Limited and its subsidiaries. For purposes of this definition, “Subsidiaries” means
1. Any company or legal entity which The Siam Cement Public Company Limited has direct or indirect ownership or control of more than
50% of the voting interests of the subject entity; or
2. Any company or legal entity which The Siam Cement Public Company Limited has the power to govem the financial and operating policies
s0 as to obtain benefits from its activities.
2Supppliers means any supplier, contractor, and‘or service provider for SCG.
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il Business Ethics

Business Integrity

Conduct business in an ethical manner with adherence to correctness, honesty, integrity and
transparency and strictly comply with all applicable laws and regulations and shall not participate
in any fraudulent act or corruption, shall not offer, give, or promise any bribes, valuable things,
gifts, or other advantages to any person, nor shall improperly influence any action or decision
for their own benefit or for the benefit of any other person.

Fairness

Conduct business responsibly to ensure fair treatment to all stakeholders.

Information Disclosure

Provide full and accurate disclosure of information as stipulated by law.

Confidentiality

Do not disclose or use any confidential information of customers or related parties without
consent.

Intellectual Property

Respect intellectual property rights of others and undertake not to allow violation of such
rights.
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gt | apbor & Human Rights

Non-discrimination
Respect human dignity, equality, and fairmess and shall not discriminate against employees
on the grounds of physical or mental differences, race, nationality, religion, gender, age, education,

or any other matter.

Labor Protection

e Do not employ child labor younger than the legally required minimum age. Should child
labor above the legally required minimum age be employed, their legally mandated rights
shall be fully protected and proper development and promotion of quality of life and work be
provided.

e Female employees shall not engage in work which may harm their health and safety.
Pregnant workers shall be protected and provided their legally-mandated benefits.

e Employment of foreign workers must be fully compliant with the regulatory requirements.

Prevention of Involuntary Labor
Do not use or exploit forced labor through the use of corporal punishment, threat, confinement
at the workplace, coercion, harassment, human trafficking or any other means of violence.

Wages and Benefits

Pay workers wages, overtime pay, and holiday pay, as well as provide legally mandated
benefits accurately, fairly, and not less than the minimum wage according to applicable laws.
Wages, overtime pay or other benefits shall be allocated within the time set.

Working Hours
Do not force workers to work longer than the maximum working hours specified by applicable
laws. Working overtime or working on a public holiday is voluntary. Workers must be granted

holidays and leave as required by applicable laws.
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Safety and Working Environment

Implement safety systems for workers and involved persons by providing a safe and healthy
work environment; reducing and controlling accident risks and health impacts associated with
performance of duty, transport, and service; and establishing an emergency plans in order to
reduce loss.

Personal Protective Equipment
Provide workers sufficient and reliable personal protective equipment appropriate for risk
exposure and ensure its proper use and care.
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« N9antfuunngld (Reduce)

o nstnduunlddn Reuse) / nstinduL vl (Recycle)

 NFATNNALNU (Replenish)

Operate in an environmentally responsible manner, preserve the environment, utilize
natural resources efficiently and effectively, conserve natural resources, and minimize the
environmental impacts of their business activities consistent with the 3R concept as follows:

e Reduce
e Reuse / Recycle

e Replenish




e NNHldlaUomMNuUn
Laws & Regulations
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Abide by all applicable laws, rules, and regulations.
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For further information, please contact : Corporate Procurement Office, SCG

Call Center: +66-2586-6888 E-mail: whistleblower@scg.co.th
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SCG ensures this report is environmentally friendly. All paper is 100% made from EcoFiber using
Green Process by SCG Paper. Soy ink is used in the printing process without laminating or any

special printing technique.
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